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Why do we need
more women in
leadership?
While we have different political beliefs
and live in an era of unprecedented
polarization, women in office have
demonstrated the ability to identify
common goals, collaborate, and work
together on key issues to improve
communities. 

Having more women in leadership
leads to more women-friendly policies,
such as increasing paid family leave
and prosecuting violence against
women. On average, women bring
more funding back to their home
districts than their male colleagues.
They focus more on family, children,
and healthcare. They run households
and understand budgets. They take a
rehabilitative approach to crime and
punishment. 

Experience shapes how legislators
govern, and women’s experiences
undoubtedly are different from men’s.
Women need their experiences and 

 their viewpoints to be heard – and 
 incorporated into policy decisions.

FAIR VOTING FILL THE
PIPELINE

REDUCE
POLARIZATION

We work to increase
the number of women

serving in elected office
and appointed positions

on public boards and
commissions.

We believe more women
in elected and appointed

office will increase
cooperation and respect
and decrease partisan

tension.

We believe every vote
counts, and the voting

process must be
transparent, fair, and
equitable with equal

representation.

South Carolina
 is 

Despite gains for women elsewhere across the U.S., the 2022 election saw
the total number of women in the S.C. State Legislature decrease, reversing
a decade-long trend of gains. 

Across the state, 276 women filed to run for elected office and 119 women
won their races. When women run for political office, they are just as likely
as men to be elected. There are more than 2000 elected offices in S.C.,
presenting opportunities for women to run at the local, county, state, and
federal levels. In addition, there are thousands of open seats on public
boards and commissions across the state.

The problem for women isn’t winning, it’s deciding to run. Women are less
likely to be asked to run, and even when women are recruited, they often
believe they aren’t qualified enough.

here do women stand today?W

51%

51%

of South Carolina's
population is female

17.6%

17.6%

14.7%

14.7%

The number of seats in the state legislature
held by women dropped to 14.7% in 2022,
reversing a decade-long trend of gains.

OUR SERVICES
Timely, reliable resources about local and statewide opportunities to run for office
and/or support those who do

Accurate and accessible information about opportunities to apply for positions on
local and statewide boards and commissions

Active geographic and professional networks that encourage women to gain
leadership skills and identify more women to join them

Carefully managed partnerships with allied organizations to extend our reach and
develop women’s skills, confidence, and know-how

OUR MISSION
Founded in 2018, SC Women in Leadership is a multi-partisan, multi-racial alliance
of women with a mission to move South Carolina forward socially, economically,
educationally, and environmentally by sharing information, making connections,
and encouraging engagement in local and state leadership opportunities.

We believe that as more talented women with diverse and inclusive backgrounds
step up to lead and to govern, gender and racial equality, as well as community
equity, will, at last, become a reality.

Inform. Inspire. Involve.
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Trained and connected 850 women through SC WIL events. Sixty-
five percent (65%) of participants indicated an increased willingness
to lead
Launched MatchBoard℠ with 10 counties and municipalities
adopting the software in the first 12 months
Built and maintain a multi-partisan registry of female candidates
Manage and update a statewide list of women currently holding
elective office
Developed “Opportunity Seats” database to assist women in
targeting the most winnable seats
Actively recruited women to apply for open seats on local boards
and commissions
Hosted Leading Women Dinner to recognize accomplished women
in the public eye
Offer recurring Office Hours on selected topics allowing women to
gain a deeper knowledge of specific skills

Five years ago, a dozen women with the shared belief that
women's voices must be included in our government came
together to form SC Women in Leadership. Their goal was to
move South Carolina forward educationally, economically, and
environmentally. That original commitment to increase women's
influence and help them find ways to overcome barriers to
leadership continues to drive SC WIL's mission today.

50,000

a reach of

A multi-partisan campaign training series curated to inspire and equip women
candidates and volunteers with the knowledge to seek elected office. The
series concluded with an exclusive interactive panel discussion with current
and former female candidates.

SPRING TRAINING SERIES

An introductory workshop on leadership opportunities to help women pinpoint
their source of inspiration while exploring the impact it may have on family,
finances, and career.

FIXIN' TO LEAD 

An initiative preparing women seeking positions on public appointed boards
and commissions with the knowledge and confidence they need to succeed
while helping those already serving to become more effective.

SPRINGBOARD  CONFERENCE

OUR IMPACT What did SC WIL accomplish in 2022-23?

Signature Trainings
SC WIL hosts various events and leadership trainings throughout the year. Last year,
we trained and supported 850 women across South Carolina interested in serving in
elected or public appointed office. 

WIL Weekly reaches more than 50,000 citizens across the state.
It's a weekly round-up of curated news, events, and resources on

women in leadership.
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"Boards and commissions are the backbone...We want to make sure folks are
engaged. We see this great opportunity, because so many people in our

community have reached out and said, 'How can I help?' Well, number one,
apply for a board. And we're going to make it easier for them."

- City of Columbia Mayor, Daniel Rickenmann

"SC WIL has been instrumental in our state and certainly for me. They helped 
me attain a position on the H-Tax Committee here in Richland County."

- Tanya Rodriguez-Hodges, SC WIL supporter and 51% Club Member 

MatchBoard.techapp.MatchBoard.tech

SC WIL worked with the S.C. Association of Counties to address the lack of consistent
information and application processes for citizens interested in serving on public boards and
commissions. MatchBoard℠ is a digital platform through which local governments can more

effectively administer their boards and commissions and connect with citizens. 

Matching counties and municipalities with qualified
citizens who want to serve

147 Boards and Commissions 

10 Registered Entities

604 Registered Citizens

300 Citizens Submitted Applications

60 Applicants were Appointed to Boards or Commissions

IN MATCHBOARD'S FIRST YEAR

2022 HONOREES

Leading Women Dinner is a celebration of all the
brave South Carolina women who have stepped
forward to seek elective (win or lose) and
appointive office. This signature event honors
women who have blazed trails in civic leadership so
that others may follow.

The event includes a V.I.P. reception for sponsors and
special guests followed by a seated dinner and
awards presentation. Honorees include women in
local, statewide, and appointive office that have
devoted themselves to community service,
demonstrated a commitment to working across party
lines, and whose civic work has improved the quality
of life for all South Carolinians.

Reducing Polarization

Congratulations to our
2022 Leading Women

award honorees!

Leading Woman Award
S.C. State Superintendent

of Education
Molly Spearman

Leadership Legacy Award
S.C. State Senator

Mia McLeod

Leadership Legacy Award
S.C. State Representative

Rita Allison

Up & Coming Award
Nocola Hemphill

https://youtu.be/I0SvZUMeVSA
https://youtu.be/0rcImQ3w60E
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NATIONAL PARTNERS
SC Women in Leadership serves the citizens of South 

Carolina exclusively. In building our expertise and 
the breadth of service offerings, we are engaged in 

partnerships with multiple national organizations whose 
resources we share with our participants. 

We are proud to work in alliance with:

All in Together 
Center for American Women and Politics (CAWP) 

LeanIn 
She Should Run 
Vote, Run, Lead

As a member of The 51% Club, your recurring monthly donation supports WIL’s mission of 
increasing women’s representation on appointed public boards and commissions and in 

elective office in South Carolina.

51% CLUB MEMBERS

Teresa Arnold
Drucilla K. Barker
Ann Braithwaite
Rosemounda Peggy Butler
Elizabeth S. Choate
Parisia Clyburn-Patton
Sheila Cook
Loretta Craig
Kena Dill
Heather Durant-McEady
Elizabeth H. Guillen

Mandy Halloran
Hannah Horne
Denise Hunter
Marcia Iszard
Tom Lash
Latino Communications;
    Tanya Rodriguez-Hodges
Debora Lloyd
Alan Lott
Kathleen McDaniel
Ann Miller-Cohen

Ashlyn Preaux
Dr. Jennifer Clyburn Reed
William C. Schmidt
Peggy Thompson
Dr. Vashti K. Washington
Lawson Wetli
Laura Whitmore
Eaddy Roe Willard
Margaret Yeakel

South Carolina Women's Leadership Network | Post Office Box 11974,  Columbia, SC 29211
The South Carolina Women’s Leadership Network is a 501C3 non-profit corporation.

OUR SPONSORSThank you

Actions Speak Louder

Valerie Aiken
Holly Saleeby Atkins
Stacey Atkinson
Sara Ballard
Barbara Barton
Mary Baskin-Waters
Tina Belge
Steve Benjamin
Beth Bernstein
Charlotte Berry
Sally Boyd
Mary Beth Sims Branham
Mike Brenan
Stacey Brennan
Sarena Burch
Lee Bussell, Sr.
Teri Callen
Catherine Cantey
Rita Caughman
Betsy Choate
Charmaine Clowney

Mignon Clyburn
Lady June Cole
Jan Collins
Erin Cook
Darra Cothran
Rosemarie Craig
ElizaBeth Cronk-Horch 
Caroline Crowder
Liz Crum
Maressa Cuenca
Tina Cundari
Joanne Day
Tameika Devine
Linda Dolny
Sue Doran
Vanessa English
Lilly Filler
Jean Cecil Frick
Anita Garrett
Felicia Goins
Lindsey Spires Griffin

Mandy Halloran
Tina Herbert
Ashley & Sam Johnson
Jennie Johnson
Marion Kelly
Lou Kennedy
Linda Ketner
Francie Kleckley
Lasenta Lewis-Ellis
Allison Dean Love
Julie Lumpkin
Isabelle Mandell
Mike Mann
Beth Maris
Raven McCrory
Alice McCrory
Sandy McGuckin
Loretta Felder McKelvey
Jodie McLean
Sara Middleton
Leona Moten

Timothy Mousseau
Melanie Murphy
Stephanie O’Cain
Anne Wolfe Postic
Heather Robinson Price
Barbara	 Rackes
Marie-Louise Ramsdale
Kathy Randall
Sue Smith Rex
Matthew	Richardson
Beth Richardson
Vicki Ringer
Beth Ann Rocheleau
Jennifer	 Rubin
Linda Salane
Lila Anna Sauls
Ed Sellers
Sandra Senn
Susie Shannon
Jamie Shuster
Nekki Shutt

Louise Slater
Thessa Smith
Diane Smock
Anne Spence
Eve Moredock Stacey
Tina Stevens
Diana Stevenson
Ann Marie Stieritz
Diane E. Sumpter
The Riley Institute
Kelly Toney
JoAnn Turnquist
Laura Vallen
Anne Walker
Jenna Wallace
Michelle Wang
Michele Wheeler
Carrington Wingard

SC Women in Leadership would not exist but for the commitment of our 100 Founders, women and men who believe that through consensus 
and involvement, we can build a better South Carolina.

OUR FOUNDERS


